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Original 3 Year Budget 
Projection
(July 2016)



3 Year Projection 
“Key Assumptions”



Revised 3 Year 
Projection 
(October 2016)



Budget Exercise
Modified Assumptions
3 Year Forecast

Notes:
a) assume half of 
revenue lost from major 
contract is regained
b) recognize reduction in 
FT faculty departures
c) assume 2 percent 
increase per year
d) assume 2 percent 
increase per year
e) remove 2 million dollar 
contingency padding  



Savings from Retirees by Year

*Savings in Millions

2017 2018 2019 2020 2021 2022

Retirees Previous Year 8 3 5 20 0 0

Not in Wage Pool 8 11 16 36 36 36

Continuing (Annual) Savings $1.20 $1.72 $2.68 $6.12 $6.12 $6.12











Rider Labor Costs





Comparisons
● AAUP labor costs have grown 7.8% percent between FY 2012 and FY 2016, 

an approximate gain of 1.5 % per year, roughly equal to the rate of inflation 
during that time period

● In the period between FY 2012 and FY 2014, Rider officer pay cost (‘Officer 
Compensation’ on the IRS 990s) increased 18.7% 

● In the time period between 2004 and 2013, ‘Officer Compensation’ (from the 
IRS 990s) grew 95%, compared to a 45% growth for non-officer salaries in 
this same time period.



Comparisons
● Rider’s current full time faculty headcount is below 2012 levels
● Faculty labor cost is at 2013 levels and based on planned retirements, will be 

smaller in FY 2017
● As a percentage of the total university labor costs, AAUP faculty labor costs 

are 37.9 % of the total labor costs for the University in FY 2016. This is below 
the FY 2012 level of 38.55%


